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WITNESSES 

No witnesses were called. 

EXHIBITS FILED 

Exhibit I Proof of Heinemann's membership in the Alberta Teachers' Association for multiple 
time periods from 1998 2001 and continuous membership from August 2001 to 
present 

Exhibit 2 Declaration of awareness of rights, signed by Heinemann, dated October 12, 2022 
Exhibit 3 Notice of hearing and Canada Post confirmation of delivery, on July 20, 2022 Exhibit 
4 Submission on plea, signed by Heinemann, dated October 12, 2022 
Exhibit 5 Agreed statement of facts inclusive of appendix 1, signed by Heinemann and [Name  

Redacted],  dated October 12, 2022 
Exhibit 6 Joint submission on penalty, signed by Heinemann and [Name Redacted], dated 

October 12, 2022 

EVIDENCE ADDUCED AND EXHIBITS FILED INDICATED 

Background 

A request for investigation of alleged unprofessional conduct was made by Teacher A on 
April 4, 2019. An investigating officer was assigned on April 10, 2019, and the investigation 
commenced on April 12, 2019. The report was submitted to the executive secretary on 
June 6, 2022, with the recommendation that a Professional Conduct Committee hearing be held. 
The executive secretary confirmed the need for a Professional Conduct Committee hearing on 
June 13, 2022. 

Background Facts Relating to Allegation 

1. Heinemann was a teacher with the [School Division Redacted] from September 1, 2001 
until present.

2. Heinemann was a teacher at [School Redacted] from September 1, 2001 until September 
1, 2017.

3. Teacher A was a teacher at [School Redacted] from March 2015 until June 2020.

4. Teacher A had returned [Personal details] at the beginning of the 2017 /18 school year. 
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Facts Relating to Charge 1 

1. Heinemann entered the work room of [School Redacted] on the afternoon of August 31, 

2017.

2. Teacher A and Teacher B were present in the workroom when Heinemann entered.

3. Heinemann approached Teacher A from behind and made physical contact with his hand on 
Teacher A's buttocks.

4. On September I, 2017, Teacher A wrote an e-mail to Heinemann. In the e-mail, Teacher A 

wrote, 

I have given considerable thought to your actions and language towards me in the copy 
room on August 31 at approximately 1 :10 [PM]. I will be reporting it to administration. I 
have contacted member services and I suggest you do the same. 

5. Heinemann replied to Teacher A's e-mail. He wrote,

Hi [Teacher A] I will do that. For what it's worth I am sorry my actions were completely 
inappropriate. I will be owning up to this let me know which administrator to talk to. I did 
try to call to find out which administrator to talk to. 

6. Teacher A made a formal complaint to the school division.

7. [Name Redacted], associate superintendent, investigated the matter.

8. On September 8, 2017, [Name Redacted] informed the parties of the findings of the 

investigation. [Name Redacted] reported, 

After a formal investigation into the complaint considering both (sic) all information 
gathered and both parties' understanding of the events in question, it was found that Mr 
Heinemann did not adhere to the Division's Harassment Procedure 170. 

9. Actions taken against Heinemann included a meeting advising him that the investigation 
results concluded that he behaved contrary to the Division's Administrative
Procedure 170 Harassment; documentation to that effect was placed on Heinemann's file; 
and Heinemann was transferred to [School Redacted].

10. On the evening of March 18, 2019, Heinemann was coaching a community-based volleyball 
team in the gymnasium at [School Redacted] Teacher A observed Heinemann in the 
gymnasium.

11. After the event of March 18, 2019, Teacher A made a complaint to the RCMP about the 
August 31, 2017 incident.

12. On May 30, 2019, Heinemann made a statement to the RCMP. 
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13. Heinemann was charged with a single count of sexual assault under section 271 of the 
Criminal Code.

14. A trial into the matter occurred on March 15, March 16 and April 23, 2021.

15. On June 30, 2021, Judge Jeffrey Champion provided written reasons for his decision. 
Certain sections of the decision appear below. (Exhibit 5, Appendix 1)
a) It is not disputed that on the day of the alleged offence, the accused applied force by 

touching [Person A] without their consent. The main issue to be determined is whether 
the touching was sexual in nature, thus constituting a sexual assault under the
[Criminal] Code. (paragraph 5, Appendix 1, Exhibit 5)

b) The evidence of [ witness name redacted] leaves me with reasonable doubt about the 
nature of the contact such that I cannot conclude that the assault was sexual in nature. 
(paragraph 117, Appendix 1, Exhibit 5)

c) The testimony of [witness name redacted], coupled with that of the accused, raise a 
reasonable doubt in my mind that it was contact of a sexual nature. Therefore, I find the 
accused not guilty of the offence of sexual assault, as charged. (paragraph 118, 
Appendix 1, Exhibit 5)

d) As stipulated above, it is not disputed that the accused intentionally touched
[Teacher A]'s buttocks on the day in question without [gender redacted] consent. I am 
left with reasonable doubt as to whether the touching was sexual in nature. (paragraph 
135, Appendix 1, Exhibit 5)

e) The accused admitted under oath that he applied force to [Teacher A)'s buttocks, and 
whether it be a 'tap' or a 'slap,' it was done without [gender redacted]consent. The 
accused's actions therefore constitute an assault in law. (paragraph 136, Appendix 1, 
Exhibit 5)

f) Accordingly, pursuant to [section] 662 (1) of the Criminal Code, I find the accused 
guilty of the lesser and included offence of assault under [section] 265 and enter a 
conviction to that charge. (paragraph 137, Appendix 1, Exhibit 5)

16. Heinemann's conviction was a summary conviction and he was sentenced to a conditional 
discharge following 12 months of probation. 

DECISION OF THE HEARING COMMITTEE 

Charge I Guilty 

REASONS FOR DECISIO 

1. Aaron James Heinemann has contravened article 18 of the Code of Professional Conduct by
failing to maintain the honour and dignity of the teaching profession. Colleagues are
expected to maintain proper professional boundaries and in touching a colleague without
permission in the manner he did, Heinemann failed to do so.





           

              
 

            
              

          
             
          

           
     
    
                

             
     

             
     

     
      
    

               
             

        

  

              
             

             

             
                

             
           

        






